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Duty Assignments for Pregnant Officers


A. Policy Statement

The Concord Police Department values the health and welfare of its employees. It is with the organizational value in mind that this maternity leave policy was developed. The policy strives to provide the utmost protection for the expectant mother during her pregnancy by removing her from the foreseeable dangers of the police field environment. The policy is designed to be consistent with the City’s Family Medical Leave Policy Number 77.

B. General

1.
The Concord Police Department is bound by and adheres to the City of Concord’s Family Medical Leave Policy Number 77.

.1
The department policy is not intended to modify or contradict the City policy and only supplements the City policy by addressing additional issues that apply only to “in-field” and/or “hands-on” law enforcement personnel, including sworn officers, detention, Forensic Specialists, uniformed in-field community service officers and interns.

2.
The term “officer” used throughout this policy applies to all “hands-on” or “in-field” sworn personnel, including Corporals, Sergeants, Lieutenants, Captains and the Chief of Police.

3.
Police department personnel not in “hands-on” or “in-field” law enforcement positions, such as dispatchers, records personnel, secretaries and all other clerical staff, are not covered under this policy and are subject only to the provisions of the City Family Medical Leave Policy.

C. Notification

1.
An officer, upon discovering that she is pregnant, shall immediately or as soon as possible inform her immediate supervisor and the Office of the Chief of Police in writing of her pregnancy condition, within the first three months of pregnancy.

2. The Chief of Police may request medical confirmation.

D. Change or Modification of Assignment

1.
Absent any medical complications and/or a medical recommendation to the contrary, an officer, in her discretion, and subject to the conditions stated below, may continue in her current unmodified assignment for the first three months of pregnancy.

2. The Chief of Police may request a medical recommendation in writing.

.1
If the recommendation is requested, the doctor shall be provided with a full written description of the requirements and duties of the officer’s assignment prior to the recommendation.

.2
The doctor may specifically be designated by the City of Concord.

3. A pregnant officer shall be assigned duties based upon the discretion of the Chief of Police and determined by the needs of the department. Specific assignments shall be modified according to the following:

.1
Patrol/Traffic Bureau

.01
It is the police department’s recommendation that a pregnant officer assigned to the patrol or to the traffic bureau be immediately reassigned to a light/limited duty position.

.02
The light/limited duty position will be at the discretion of the Chief of Police and will be determined by the needs of the department.

.03
After the first three months of pregnancy, a patrol or traffic officer shall be reassigned to a light/limited duty assignment.

.04
After the first three months of pregnancy, the officer shall not work in any uniformed position or capacity.

.2
Detective Bureau

.01
It is the police department’s recommendation that a pregnant officer assigned to a Detective Bureau (i.e., Crimes Persons, Financial Crimes Unit, Youth Services Bureau) be immediately restricted to limited duty.

.02
After the first three months of pregnancy, an officer assigned to one of the detective bureaus may continue in her assignment on a limited duty status.

.001
The officer may not participate in the service of warrants.

.002
At the discretion of the officer and the bureau supervisor, the officer may be limited in suspect and in-field contacts.

.003
The officer shall not work in any uniform capacity.

.3
Crime Scene Investigations/Property Bureau

.01
It is the police department’s recommendation that a pregnant employee assigned to Crime Scene Investigations or Property Bureau be immediately restricted to a limited duty position.

.02
After the first three months of pregnancy, a Crime Scene Investigations or Property Bureau employee shall, at the discretion of the employee and the bureau supervisor, either:

.001
Continue in her assignment on a limited status, or

.002
Be reassigned to another light/limited duty position at the discretion of the Chief of Police. 

.003
Whether an employee is put on limited duty in the bureau or reassigned to another position will be determined by the wishes of the employee and the bureau supervisor and by the needs of the bureau.

.004
If a difference of opinions exists, the Chief of Police will make the decision.

.005
If an employee remains in the bureau, the employee shall not handle or knowingly come in contact with any dangerous or controlled substance that may harm the developing fetus.

.006
If an employee remains in the bureau, the employee shall not work in any uniform position or capacity.

.007
While in any light/limited duty capacity, the employee shall not handle or knowingly come in contact with any dangerous or controlled substance that may harm the developing fetus.

.4
Special Investigations Bureau

.01
It is the police department’s recommendation that a pregnant officer assigned to the Special Investigations Bureau be immediately restricted to limited duty or reassigned to a light/limited duty position.

.02
After the first three months of pregnancy, a Special Investigations Bureau officer shall, at the discretion of the officer and the bureau supervisor, either:

.001
Continue in her assignment on a limited duty status, or

.002
Be reassigned to another light/limited duty position at the discretion of the Chief of Police.

.03
Whether an officer is put on limited duty in the bureau or reassigned to another position will be determined by the wishes of the officer and the bureau supervisor and by the needs of the bureau.

.04
If a difference of opinions exists, the Chief of Police will make the decision.

.05
After the first three months of pregnancy, an officer assigned to Special Investigations may continue in her assignment on a limited duty status.

.001
The officer may not participate in the serving of warrants.

.002
At the discretion of the officer and the bureau supervisor, the officer may be limited in suspect and in-field contacts.

.003
The officer shall not handle or knowingly come in contact with any dangerous or controlled substance that may harm the developing fetus.

.004
The officer shall not work in any uniform position or capacity.

.5
Special Enforcement Team

.01
It is the police department’s recommendation that a pregnant officer assigned to the Special Enforcement Team (SET) be immediately reassigned to a light/limited duty position.

.02
The light/limited duty position will be at the discretion of the Chief of Police and will be determined by the needs of the department.

.03
After the first three months of pregnancy, the SET officer shall be reassigned to a light/limited duty assignment.

.04
After the first three months of pregnancy, the officer shall not work in any uniform capacity.

.6
Foot Patrol/Bicycle Patrol and School Resource Officers

.01
It is the police department’s recommendation that a pregnant foot patrol/bicycle patrol or school resource officer be immediately reassigned to a light/limited duty position.

.02
The light/limited duty position will be at the discretion of the Chief of Police and will be determined by the needs of the department.

.03
After the first three months of pregnancy, the foot patrol/bicycle patrol or school resource officer shall be reassigned to a light/limited duty assignment.

.04
After the first three months of pregnancy, the officer shall not work in any uniform position or capacity.

.7
D.A.R.E. Officers

.01
It is the police department’s recommendation that an officer assigned to the D.A.R.E. program no longer wear her police uniform while in the later stages of pregnancy.

.02
After the first three months of pregnancy, the officer shall not wear her police uniform while teaching or otherwise performing her D.A.R.E. responsibilities.

.03
After the first three months of pregnancy, the officer shall not work in any uniformed capacity or position.

.8
Administrative Positions

.01
Officers assigned to administrative positions may continue in their positions throughout their pregnancy.

.02
The police department recommends that an officer immediately cease working in any uniform capacity or position.

.03
After the first three months of pregnancy, the officer shall not work in any uniformed capacity or position.

E. Reinstatement (Post Pregnancy)

1. An employee is considered eligible for reinstatement when she is either:

.1
No longer pregnant, or

.2
After the birth of the child, is no longer disabled and has been medically cleared to return to full-time status.

2. If an employee is temporarily unable to fully perform the duties of her primary assignment, but has been otherwise medically released to return to full-time work, the employee’s reassignment and position in the department will be determined on a case-by-case basis by the Chief of Police.

.1
For example, a breast-feeding mother that has been released to return to work.

.2
Such a limitation will require medical confirmation and, if possible, an estimation of how long the condition will exist.

3. When an employee has returned to full-time, unrestricted duty, the employee shall be reinstated to the position she occupied prior to her pregnancy without penalty unless:

.1
Her assignment to the position has naturally expired, or

.2
The position has been eliminated.

4. The status of employees who are on probation during pregnancy and/or subsequent related conditions will be determined on a case-by-case basis by the Chief of Police.

.1
The Chief of Police may elect to extend the employee’s probationary period until that employee has returned to full-time, unrestricted duty and has satisfactorily completed the required probationary period on patrol.

F. Disability

1. All of the above provisions only apply to employees who are not medically disabled due to pregnancy.

2. Medically disable employees will fall under the auspices of the Family Medical Leave Act and/or the California Pregnancy Disability Act as interpreted and applied in the City of Concord’s Policy and Procedure #77.

G. Amount of Leave Available

1.
The amount of leave available for pregnancy, childbirth, adoption, foster-care placement or related conditions is explained in Concord Policy and Procedure #77, Section 4. 

Chief of Police








1
PAGE  
4
Revised: 3/2005

